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Relief for employers during Covid-19 epidemic 
By Charles Laubach | 1 April 2020 

Many employers are facing diminishing revenues during the 

current Covid-19 epidemic. Many of those employers also face the 

need to reduce overhead.  

To provide some relief for employers, the Minister of Human 

Resources and Emiratisation promulgated Ministerial Resolution 

No. 279 of 2020 (the “Resolution”) on Employment Stability in 

Private Sector during the Period of Application of Precautionary 

Measures to Curb the Spread of Novel Coronavirus. The Resolution 

was promulgated on 26 March 2020 and took effect on the same 

date. 

The Resolution details a number of measures which employers in 

the private sector may progressively resort to during the current 

period. The measures apply only to employers who are registered 

with the Ministry of Human Resources and Emiratisation (the 

“Ministry”) and for their non-UAE national employees. The 

scheduling of paid leave can be done unilaterally by the employer, 

but the other measures are to be taken with the agreement of the 

affected employees. 

The specific measures that are permitted by the Resolution are: 

• working remotely 

• paid leave 

• unpaid leave 

• temporary salary reduction during the relevant period 

• permanent salary reduction 

An employer that wishes to temporarily reduce the salary of a non-

national employee must prepare a temporary supplement to the 

employment contract which would be signed by both the employer 

and the employee. The Ministry will promulgate a template for 

such supplement. The supplement must be notified to the Ministry 

upon the Ministry’s request. 

An employer that wishes to permanently reduce salary of a non-

national employee must prepare an amendment to the employment 

contract details using the Ministry’s online portal. 
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An employer who has a surplus of non-UAE national employees may register the details of those employees in 

an online Virtual Labour Market maintained by the Ministry, to inform other potential employers of their 

availability. During the Corona virus epidemic, it has become impossible to recruit employees from overseas, 

meaning that new hiring must rely on the local labour market. 

The employer who serves as sponsor of an affected employee must maintain the sponsorship, accommodation 

and other entitlements of the employee until the employee’s sponsorship is cancelled or transferred to 

another employer. Non-national employees present in the UAE and seeking job opportunities may register on 

the Virtual Labour Market and apply for vacancies posted by the registered employers. 

The measures detailed in the Resolution are available only to employers who are registered with the Ministry, 

which means that employers in the many free zones of the UAE are not covered. The Resolution will remain in 

effect only as long as the Corona virus crisis continues, the duration of which remains uncertain. ■ 

 

Afridi & Angell 

Founded in 1975, Afridi & Angell is a full-service UAE law firm in its fifth decade at the forefront of the legal 
community. From the beginning, our hallmarks have been a commitment to quality, unsurpassed knowledge of the 
law and the legal environment, and crafting of innovative business solutions. Licensed in the three largest Emirates 
of Abu Dhabi, Dubai and Sharjah as well as the Dubai International Financial Centre, our practice areas include 
banking and finance; corporate and commercial law; arbitration and litigation; construction; real estate; 
infrastructure projects; energy; project finance; maritime (wet and dry); and employment. We advise local, regional 
and global clients ranging in size and sophistication from start-ups, sole proprietorships, family-owned businesses, 
entrepreneurs and investors to some of the world’s largest public and private companies, governments and quasi-
government institutions. We attract and retain clients with our dedication to practical guidance focused on their 
business needs supported by decades of experience here in our home jurisdiction, the UAE.  

Afridi & Angell is the exclusive member firm in the UAE of top legal networks and associations, most notably Lex 
Mundi, the world’s leading network of independent law firms, and World Services Group. 

www.afridi-angell.com 

   

 

 


